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Table 1. Comparison of statutory paid sick leave and sickness benefits in OECD countries®

Country Statutory Sickness benefit
paid sick Benefit Coverage Waitin ~ Benefit period Financial Expendit
leave Non- Self- g (max) resources ure
regula employ  Period (worker/emplo (% GDP)"
r ed yer)
worke
IS
Australia 10 Flat-rate o o 7 days 9 months Taxes N/A
days/regu
lar
workers
Austria 16 weeks 50-75% A X N/A- 52 weeks Worker < N/A
Employer
Belgium 30 days 60% o o 15-30 1 year Worker < N/A
days Employer
Canada Varies by 55% o X 7 days 26 weeks Worker < 0.1
province Employer
Chile 3 days 100% o o 3 days Worker 0.1
(Private)
Colombia 2 days 50-66.6% o o 2 days 180 days Worker < N/A
Employer
Costa x 60% o o N/A 26 weeks Worker < N/A
Rica Employer
Czech 14 days 60-72% o o 3 days 380 days Employer 0.8
Republic
Denmark 30 days Flat-rate o A Self- 22 weeks Taxes 0.8
employ
ed (2
weeks)
Estonia Days 4-8 70% o o 9 days 182 days Employer 0.5
Finland 10 days 70% 10 days 300 days Worker > 0.4
Employer
France 3 days 50% o o 3 days 12 months (3 Employer 0.7
years)
Germany 6 weeks 70% o o 6 78 weeks Worker = 0.4
weeks Employer
Greece x 50% o o 3 days 720 days Worker > 0.2
Employer
Hungary 15 days 50% o o - 1 year Worker < 0.5
Employer
Iceland 14 days Flat-rate o 14 days 52 weeks Taxes 0.0
Ireland 5 days Flat-rate o o 6 days 52 weeks (2 Worker < 0.3
(introduc years) Employer
ed in
2023)
Israel 90 days X X X x x X N/A
Italy X 50%—66.6% A X 3 days 180 days Employer 0.2
Japan X 66.67% X X 3 days 18 months Worker = 0.1
Employer
Korea X X X X x x X N/A
Latvia Days 2— 80% o o 10 days 52 weeks Worker < 1.0
10 Employer
Lithuania 2 days 80% 2 days 1 year Employer 0.8
Luxembo 77 days 100% o o 77 days 52 weeks Worker = 0.4
urg Employer



Mexico

Netherlan
ds

New
Zealand

Norway

Poland

Portugal

Slovakia
Slovenia
Spain

Switzerla
nd
Turkiye
United
Kingdom
United
States

104
weeks

5 days

16 days

33
days/14
days
(Under
50/50 or
older)

X

11 days
30 days

Days 4-
15
3 weeks-
1 year
7 days
Day 4-
week 28
Varies by
state
governme
nt

60%
70%-100%
Flat-rate

100%/75%
(workplace/reg
ion)

80%/70%
(under 50/50 or
older)

55%—75%

55%

70%—-80%

75%

66.7%
Flat-rate

3 days

N/A

weeks
16 days

33
days/15
days

3
days/10
days

11 days
30 days

4 days

2 days
3 days

52 weeks (78
weeks)

104 weeks

52 weeks
reassessment
52 weeks/248

days
(workplace/reg
ion)

182 days

1,950 days/1
year
(workplace/reg
ion)

52 weeks

No limits

12 months

No limits
28 weeks

Worker <
Employer
Employer

Taxes

Worker <
Employer

Worker

Worker <
Employer

Worker =
Employer
Worker <
Employer
Worker <
Employer

X

Employer
Taxes

N/A

0.3

1.0

0.9

0.6

0.8

1.2

N/A

0.9

0.8
0.1

N/A

OECD: Organisation for Economic Co-operation and Development; GDP: Gross Domestic Product; N/A: not

available; X: Enrollment restricted; o: Enrollment allowed; A: Optional enrollment.

aThe data were primarily based on the “Social Security Programs throughout the World” published by SSA and

ISSA (https://www.ssa.gov/policy/docs/progdesc/ssptw/)?, and were supplemented by Lee'® and Lim et al.'!

OECD countries,

more recent

information was updated using ISSA’s

Country Profiles database

(https://www.issa.int/databases/country-profiles)®. In addition, selected reform cases were supplemented with

official sources from relevant government ministries in each country.

°Public cash expenditure on sickness benefits as a percentage of GDP is from OECD SOCX (visited on April 19,

2025).


https://www.ssa.gov/policy/docs/progdesc/ssptw/
https://www.issa.int/databases/country-profiles

Table 2. Classification of the comprehensiveness of coverage and adequacy of benefits of statutory paid sick leave

and sickness benefits in OECD countries

Comprehensiveness of coverage (low) Comprehensiveness of coverage (high) Classification
(II) Austria, Japan, Canada, Mexico, Netherlands, (I) Belgium, Colombia, Costa Rica, Czech Adequacy of
Spain Republic, Estonia, Finland, France, Germany, benefits
Greece, Hungary, Italy, Latvia, Lithuania, (high)

Luxembourg, Norway, Poland, Portugal,
Slovakia, Slovenia, Turkiye

(IIT) (United States, Korea)? (IV) Australia, Iceland, Ireland, New Zealand,
Denmark, United Kingdom

Adequacy of
benefits
(low)

OECD: Organisation for Economic Co-operation and Development.

aThe United States and Korea do not have both statutory paid sick leave and sickness benefit systems.



Figure legend
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G (2019) Connecticut (2012)
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Source: U.S. Department of Labor (December 2024)

Fig. 1. Washington, D.C. and 18 other states that have adopted statutory paid sick leave. Source: U.S.
Department of Labor (December 2024).!2



